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Name of the officer
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Report for the year /period from fo
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H GHIE g9/3rafey Bt Rard

Report for the year /period from to

YAT- | afmre =R
PART - | PERSONAL DATA

(FaTera/fRvm/erate & Gt JRImafid SFHET §IRT WR SH & forg)

(To be filled in by the Administrative Section concerned of the Ministry/Department/ Office)

1. PR & A9

Name of the officer

2, ardes an
Year of allotment

3 w7 fafer
Date of birth



adaE T H fARar Fgfaa ot fafy
Date of continuous appointment to
the present grade

T 7e Ak 9 W g @ ade

Present post and date of appointment
thereto

af ¥ g2, ufdey st w

S & FRO IR B orafy

(afe e 3 @ ufdemr g

a1 8, a1 puar S=E H))

Period of absence from duty on leave,
training etc. during the year (if he has
undergone training, please specify).

T AT 7 Fetsy ad @ 31

Faad) yfa fFuiRa [ & sex

et didey ad & fov srga

Wty ox affs Red w far 272

afe =8, @t Red == &t g |

Has the officer filed the annual return on
immovable property for the preceding

calendar year by date i.e. 31* January of

the year following the calendar year?
If not, the date of filing the return.

w1 HHr A FreiRe wra-<d

# fred Raifér of & wdy 4

T At B e A R

'®' AR W' afesRat &

aiffe & fwres geaie+ Ruld wr Ry &7
Has the officer completed APARs of

Group 'A' and ‘8" officers working under
him/her in respect of the previous reporting

year within stipulated time?

Date

Date

e
Grade

Post



Iferprt &1 7™

Name of the officer

YT | | 99 e gm0 oy, et Rad fodt oeit 2
PART - Il TO BE FILLED BY THE OFFICER REPORTED UPON

(Fuan yfafeal # %3 | g e | tReafed sFRe & ug o )
(Please read the instructions carefully circulated separately)

1. Pl o aftra faawer

Brief description of duties

2. ud yRIffear & MR R e g1 e 99 aeree/arafas/facia
/SR BT Toohd BN WAl AU B B IS "G & Hay H T9 fFy & six
TN/ P U A A A IuASI] FHT qUH R |

Please specify the quantitative/physical/financial targets/objectives set by
yourself or that were set for you in respect of eight items of work in order of
priority and your achievements against such targets/objectives.

/Iy IqAfErT
TARGETS/OBJECTIVES ACHIEVEMENTS



3%

4

mm?ﬁﬁ%a&ﬁ/@ﬁaﬁmmﬁﬁﬁmww

¥ Soord B} | puar s, IR B, F1 S w |

Please state briefly, the shortfalls with reference to the targets/ objectives
referred to in column 2. Please specify constraints, if any.

FUAT IF A3 BT oot B3 R0 wewayel Suafet g € 3N o A AneH
&1 A St N |

Please also indicate items in which there have been significant achievements
and your confribution thereto.



Place:

Date:

e &1 7™

Name of the officer

Fua 9a¢ f& T4 I Foiex ¥ H 31 wwas sfa FaifRa fafd & siex
o oisy gd & oy s gl ) aiffes Red wr fRar 22 afe =41, @ ReA
WRA P ARG BT oo BN |

Please state whether the annual return on immovable property for the
preceding calendar year was filed within the prescribed date i.e. 31% January of
the year following the calendar year? If not, the date of filing the return should
be given.

Fuar 94 faftre &= & ar & gand o e g awaren B ggT aTed
2 3R R ufdveqor srdw=i | 9r1 o Tear 7 sy g &5 # o e
Pl g3 & for PR gRT SST TY/wfaa fAftre dewl @1 oft S R

Please indicate specific areas in which the officer feels to upgrade his/her skills

and attend training programmes. Also mention the specific steps that the officer
has taken or proposes to take to upgrade his/her skills in the identified area.

FUl I8 qarg fF w afER 7 FeiRe wg-dm § e Rafér a8 & w6
3§ o el B B A WE T AR 'w' afreRal ¥ affe ad-Praee
qeaied Ruié w g 27

Please state whether the officer completed APARs of Group 'A’' and 'B’ officers

working under him/her in respect of the previous reporting year within stipulated
time?

39 e & swnER,
gt R o o &

Signature of the Officer reported upon




- 111 RoiféEn uifert g R o & o
-Part -l TO BE FILLED IN BY THE REPORTING AUTHORITY

(T sffeal @ w3 & vgd s § oRarfea srRel &t ug o)

(Plecse read the instructions carefully circulated separately)

a1t &t wHfy vd uHr

Nature and quality of work

gl IFfEY gRT W11 ¥ & E Rod w Rweh & ik Rgwe: 38 warg
& T 3y oAl vd oival, Suafedl, st den el @ Gdfta 9w gl
HEqd & |

Please comment on Part-ll as filled by the officer and specifically state whether
you agree with the answers relating to targets and objectives, achievements,

shortfalls and constraints.

2. & FeEs #1 e (39 9= 3 40% 9 (W) o sem)
Assessment of Work Output (weightage to this Section would be 40%):**
%.9. Roretame Ruaifén qAReNET | QAR Wi &
SI. Quaiities urfereT wiferBret AR
No. Reporting Reviewing | Initial of Reviewing
Authority Authority Authority

(i)

safeq fewal & oqaR
Ao eri/andEfes w1 qu
PRAT

Accomplishment of
planned work/work allotted
as per subjects allotted.

(ii)

B DI o
Quadlity of output

(i)

NS Araan
Analvtical ability

(iv)

e sr/amafe s g
HRAT

Accomplishment of
exceptional work/
unforeseen tasks pefformed

F-Frarea v wwy afsy

Overall Grading on Work
Output -




AFfYHRY &1 91

Name of the officer

3. UGS HHA 1 Jodie (39 s B 30% " (ISw) fean swem)*

Assessment of Functional Competency (weightage to this Section would be 30%):**

%.4. TEATHS &l RaifEn wiereR) | gafdeies | gAfdeee

Sl. | Functional Competency Reporting e wiftrer &
No. Authority Reviewing BEIER
Authority Initial of
Reviewing
Authority
i) |=d-a= H
Frei/fafami/afeaEi
M 3R 3T ¥ TBR |
AT B DI FHAT

Knowledge of Rules/
Regulations/Procedures

in the area of function
and ability to apply them

comectly.
i) |goFT AR @A @Y
qral
Strategic planning ability
(i) | Pl a9 & e

Decision making ability

(iv) | 993 &Han
Coordination ability

(v) | o=t &1 uRom 24 @R
HicaIfed HRA I &Eal

Ability to motivate and
develop subordinates

UHAIHG-ed = Ux
gy ST

Overall Gmdlnﬁ on
Functional Competency




8

4. =fenma Reyas $1 geaiea(Iy @S &t 30% TrAie (J2w) far smem)*
Assessment of Personal Afiributes (weightage to this Section would be 30%):**

.49, | iREE e Rutfen wierer | gAtaci® '
Sl. Personal Aftributes Reporting Authority wiftreTd uiftrp &

No. Reviewing B
Authority Initial of
Reviewing
Authority
TRE EEE CEEL
Attitude to work
(i) | SoReR| @1 9w
Sense of responsibility
(ii) | SrFFATEA TG XEAT
Maintenance of
Discipline
(iv) | dud Prea

Communication skills

VRS

Leadership qualities

(Vi) | 3W wEa & 9 a1
B DI Al

Capacity o work in
team spirit

(vi) | @ FEiRa G94-
@ # g WA B
&

Capacity fo work in
time limit

(viil) | SToET e

Inter personal

relati :
%wm
w9 A&

Overall Grading on
Personal Atiributes

g e & R, offe o-fraee geies Rad (tfiveR) o @
A & e arRel & R 16 F Twiv 7Y SeER @t G |

- For detalls, see example as depicted in para 14 of instructions for filling up of
Annual Performance Assessment Report (APAR) Form.



IfepTY &7 A

Name of the officer

Ugel

Initiative

ayaRr/sf3a R § AR ot wd fAged @ auan R afiRea
TR o A1 Y it &3 Bl PR B DY g7 |

Please comment on the capacity and resourcefulness of the officer in handling

unforeseen/difficult situations on his/her own and wilingness to take additional
responsibility and new areas of work.

a1 & 1Y §a4Y

Relation with the public -

YA ARBR & S B Y FIE AR A B SIEHAA F Ay I 79
TAT a1 & A1 S99 FqER W feuof o |

Please comment on the officer's accessibility to the public and his /her
responsiveness to their needs and his/her ability in dealing with them in a proper
manner.

g SRS SHSTRYTATS & HASR @it & i sftrerl 1 S
Atiitude towards Scheduled Castes/ScHeduled Tribes/Weaker sections of society.
S AR SIRV/SFRE SRRV & BESR 9 @ e @t
T a7 S99 e & wdg A e ) g w Rewef # |

Please comment on his/her understanding of the problems of Scheduled
Castes/Scheduled Tribes/Weaker sections and willingness to deal with them.
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Il od warE & &

Apfitude and Potential:

Py e B Gnfaa Revea R SRW e & fog fF= F @ 6=
Hrfe Famg | Fun 9 Suge ®E w1, 2, 3 fafga R

Please indicate three fields of work from amongst the following for possible
specialization and career development of the officer. Please mark 1. 2, 3in the
three appropriate boxes.

() =ff®d wemas

Personnel Administration

(ii) wfRmeror

Training

(iii) ffr o=

Financial Administration

(iv) |rft wees

Material Management

(V) FHT |a1 weirEH
Social Services Administration

VEISE

Planning

(vii) ey Ferizor vg v

Policy formulations and coordination

(viii) sfrenfire wae

Industrial relations

Jutduguoul

(iX) P g &3 (PUaT oo ) |
Any other field (please specify)

U



10.

11

fersrdt &1 A

Name of the officer

ey

Training _

PUIT BN B BIEEHA P AR WS I & Seww | ARk & fow srg
fewoft & (ufeu & &5 &1 Ieeim I THY, TR AAvF L ® 6 Hrom 8 A
Heffia &= ae Hifya <2 )

Please give recommendations for training with a view of further improving the

effectiveness and capabilities of the officer (while specifying the areas of
training, it is not necessary to confine to the fields refered to in column 8).

&1 e PuiRa fifd srrfa sral Sdiet ot #t 31 wFat 9% fioe ad &
fore srare wwafy wR e aiffes Red wR R 27 afe =8, @t o Ret w3 9
dRIE BT Ioord B |

Has the officer filed the annual return on immovable property for the preceding
calendar year within the prescribed date i.e. 31 January of the year following
the calendar year? If not, the date of filing the return may be mentioned.

a1 et A FuiRa saf & fea Rafer of & Hau § s seflg ol
wE e AR w Rl @ affe wri-frae geres R w Ry #2

Has the officer completed APARs of Group 'A' and 'B' officers working under
him/her in respect of the previous reporting year within stipulated time?

-1V HqH
PART - IV GENERAL

1.

wreey & ¥
State of Health
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2. et
Integrity
3. ferer ot wew awdiv:
Pen Picture of the officer:
Tl & uf A GRa et & wa i w R foras are afew gRr
Hq TER |
Pen Picture by Reporting Officer on the overall qualities of the officer including
area of strengths & lesser strength, extraordinary achievements & significant
failures and attitude towards weaker sections.
4. WETE AET
Numerical Grading:
Fer A uREIE e & IR 1-10 & Y9 W) dwrers A
Numerical Grading on a scale of 1-10 as per the instructions circulated
separately
R EXIER
Place: Signature:
fe=re qH W 3R] #:
Date: Name in Block letters:
geamM:
Designation:

(Rraté @t arafdy #)
(During the period of Report)
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Iferpr &1 9™,

Name of the officer

-V gAfaete siftrer @t sfrgfR
Part - V REMARKS OF THE REVIEWING AUTHORITY
1. Al et & Idiia Aarerd

Length of service under the Reviewing Authority

() w gEfdeed afReR 3w e @ g € 5 Rufén e 7 st Rard
2FYdd JIR B & T T HG 96 R frER e 87

Is the Reviewing Authority satisfied that the Reporting Authority has made his/her
report with due care and attention and after taking into account all the relevant
materials?

i)  Ruifén afterd & arr aave @1 Ry 4, Rofén s & qouiea & o
qAWg & &3 AT IHP BNV g9 |

In case of differences with the Reporting Authority, indicate specifically the area
of differences with the assessment made by the Reporting Officer and.the
reasons therefor.

3. o ofedt w R faefi w2 8, ol @ srqgfem snfovergyfa sonfa
H S ¥ N PUT I% REw wu Q4 san & s srggla si/srgfe
wuifa & At F erl-Fraes &1 e sva g Rod g a
Tt &1 T Freger SR =T A4r?

If the officer reported upon is a member of Scheduled Caste/Scheduled Tribe,
please indicate specifically whether the attitude of the Reporting Officer in
assessing the performance of Scheduled Caste/Scheduled Tribe officer has been
fair and just.
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4. & JREr ¥ 1 A9y o iR/armEr A & o ey st e e
TSl & fow 9 gua @ sffercresrg qfdt 22 aft &, @t uar s |
Has the officer any special characteristics, and/or any abilities which would justify
his/her selection for special assignment or out of turn promotion? If so, please
specify.

5. fteRt #t Hem TN
Pen Picture of the officer:
Tl & g A} wfea A & wa ol W gAfddied e gRT Bem
TR |
Pen Picture by Reviewing Officer on the overall qualities of the officer including
area of strengths & lesser strength, extraordinary achievements & significant
failures and atfitude towards weaker sections.

6. e e
Numerical Grading:
e @ R orgeel & oER 1-10 & 3 W e A
Numerical Grading on a scale of 1-10 as per the instructions circulated
separately

I BEIER:

Place: Signature:

s - A Ee 3@R)

Date: Name in Block letters:

yemM
Designation:

(Rard 31 arafey )
(During the period of Report)
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g

INSTRUCTIONS

g Reli g Aecaql awae & | 4% B iftet & s o Heie g aun wiasg §
qesf 9 T e @ I B 3 R iR B RaiE ford 7 &1, R
et TfernR, ﬁrﬁ# it e Rad ot iR e aret Wit 3 axfen & &
98 39 U9 B e § W |

The Confidential Report is an important document. It provides the basic and vital inputs
for assessing the performance of an officer and for his/her further advancement in his/
her career. The officer reported upon, the Reporting Authority, the Reviewing Authority
and the Accepting Authority should, therefore, under take the duty of filling out the form
with a high sense of responsibility.
mmawamm%ﬂgmm:mt TP AT GA RN B @
A & T H I9aE R A o PR P g7 a1 @ VG B wifRg b FE
Ry A 3R 1 5 TR AR AR & B S g T e S SR
HRa @ g FET At it 7E & A AR @ I F@ B oA R | e
AR e R B SRR B FRi-Feaes § oF T @fd, sftreRal sem @@
fdeg o1 Seoiy e A fRafdver el eiiRe |

Performance appraisal through Confidential Report should be used as a tool for human
resources development. Reporting Officers should realise that the objective is to develop
an Officer so that he/she realises his/her true potential. It is not meant to be a fault-
finding process but a developmental one. The Reporting officer and the Reviewing Officer
should not shy away from reporting shortcomings in performance, attitudes or overall
personality of the officer reported upon

T U9 ¥ P! 1 EuFgEn a2 gafg g Retees w11 o a1fee | R @ JmRor
3ol IFEUEY YR & TR BT 39 AR 1 SR | A g e |

The columns should be filled with due care and attention and after devoting adequats
time. Any attempt to fill the report in a casual or superficial manner will be easily discernible
to the higher authority.

afe grdtem wifeRert 3w & Ry Sige @ & R witert A Rad & e &
Ry w1 &, o 8 v & WI-v & P 23 59 g &t Rugl &m | wem R
it ) Mo Rard & Reeafdr fora & |

If the Reviewing Authority is satisfied that the Reporting Authority‘had made the report
without due care and attention he shall record a remark to that effect in Part-V Column 2.
The Competent Authority shall enter the remarks in the Confidential Roll of the Reporting
Authority.

met%qauhmmﬁﬁmm | o F v v R 8, anfde S S & Ran
ST TRy | oRd) iR anriel 1 v weErigs B S | R SR Reid Fv ard
it 2 W) S 1 I TS T | T TIE g TR ST 1 T A | e R
¥ frvg o owir 3 Wy ‘S, ‘ol SO, SE i, v @ AR
TESRING ar areraiel & SR A |

Every answer shall be given in a narrative form. The space provided indicates the desired
length of the answer. Words and phrases should be choosen carefully and should accurately
reflect the intention of the authority recording the answer. Please use unambiguous and’
simple language. Please do not use omnibus expressions like ‘Outstanding’. "Very Good',
‘Average’, ‘Below average', while giving your comments against any of the attributes.



10.

11.
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R st af & o6 A I AfRERAT S | ovmef @we GRoTEIE /aRfas / ki
aeg PufRe s fed 3o R forarlt & | o aiftrendt it Rard fordt it & cen for
R &4 B, Ff-Fsares eaied 37 A ARl & dra e agad vidan 8l ey |
el Sgaedi a1 PR Rafd o & go 8 srerfa e TRek dar b St & Al
& aer # fwn o AT | Al g it RafEn af & e F o1or PrPR T80 FRe B,
Y el /Rl @t FeRuT T PRI T80T ava aH far S | .
The Reporting Officer shall in the beginning of the year set quantitative/physical/financial
targets in consultation with each of the officers with respect to who he is required to
report upon. Performance appraisal should be a joint exercise between the officer
reported upon and the Reporting Officer. The targets/goals shall be set at the
commencement of the reporting year i.e. April, in the case of All India Service Officers. In
the case of an officer taking up a new assignment in the course of the reporting year,
such targets/goals shall be set at the time of assumption of the new assignment.

ey 37 UpR FuiRd by Sl b 1 Fafta it Tawaan @9 S fo ofea Rafia
TR T, @i o & e et Al e H @ §Y, TS A @1 3ferT-3ierT wefAd <
ST e T & At Oy At & Rad fordt ot &, S rf &Y e ok &9 H g
s &, o =i fAdwenal @ IR faar g |

The targets should be clearly known and understood by both the officer concerned. While
fixing the targets, priority should be assinged item-wise, taking into considertion the
nature and the area of work and any special features that may be specific to the nature
of the area of the work of the officer to be reported upon.

BT, TG ETeA e & U deH & 5t | wrf-fisares @1 Hegie ad & aid |
e &, fR R, Raidn after aik fw st Ht Raid fordt St 2, 3, & & v &
3R Fafid vy @ ger-aal W o | fed 381 91, a1 Rl - Fedred Bt gARien i S
o 3R T IR H GD GURHD IR g ST T | '
Although performance appraisal is a year-end exercise, in order that it may be a tool for
human resource development, the Reporting Officer and the officer reported upon should
meet during the course of the year at regular intervals to review the performance and
take necessary corrective steps.

Hodlie R dlel T SR 3 I8 S e b 98 ARt & ri-fsres, s,
ZIER 3R &A1 & IR H JAT T Tel TER TR I |

It should be the endeavour of each appraiser to present the truest, possible picture of the
appraisee in regard to his/her performance, conduct, behaviour and potential.

i~ FisareT @1 Jegid dadt RAic 3af T & it W@l S |

Assessment should be confined to the appraises's performance during the period of
report only. '

@ & 9ot & PB ge 3 Ul &t e § 3iftie sERed & Ta & | Rt oe  dette
fRerepell 3R T ¥ TR W 3R ot 30 Eaa 8 | edid dvdl 99 8 ol &l eI
% @ T T IUGE S 9 AR ¥ Soong s Sg |

Some posts of the same rank may be more exacting than others. The degree of stress
and strain in any post may also vary from time to time. These facts should be borne in
mind during appraisal and should be commented upon appropriately.
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R R RNl ® RER @1 geuie R o 8, IS SEft gsgst @ Te
P & A g T S 8 | e e dlen iR g el | waft o
JEA R FRAE IR |

Aspects on which an appraisee is to be evaluated on different attributes are delineated below
each column. The appraiser should deal with these and other aspects relevant to the attributes.

fRugelt R & weftia @em R A o wdfife SR o - _
Note :The following procedure should be followed in filling up the column relating to integrity.

()
(i
()

(a)

(d)

fe e & FET HearTe 78 8 a1 T §ar ST |

If the Officer’s integrity is beyond doubt, it may be so stated.

AR P ARATERT 3RraT Teg B, A Piew @elt B e S qen AR S Bt S |
If there is any doubt or suspicion, the column should be left blank and action taken as under.
3 R e T e Reprd T S 3R I R gt prar St 51 | et Rl o s s
Ae B @ TRRM e ST PR P A Ao & ST aifs 3 78 FRTRET IR T b g
PraE Ma 1 | ST P 21 e @ & 7 8 AR 7 & 7 Reprd & v &), at R
Rra a1 St 31 41 A I IR A AN b Rt FfeRia Ficfa R wger & e SwR
79 T 7 TR B P ) 8] o & AR a1 iR S Rt & Rael 3o T g
2, oran oft Aren @ |

A separate secret note should be recorded and followed up. A copy of the note should
also be sent together with the Confidential Report to the next superior Officer who will
ensure that the follow up action is taken expeditiously. Where it is not possible either to

certify the integrity or to record the secret note, the Reporting Officer should state either
that he has not watched the officer’s work for sufficient time to form a definite judgement

or that he has heard nothing against the officer, as the case may be.

e o BRAT & ey AR U1 A B PR 8 S &, @ aftwrt B Fer
T B ST T SR aeEER SR Ao RA ¥ et R oIF ARy |

If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s
integrity should be certified and an entry made accordingly in the Confidential Report.
af s 3R TeE P g & o B, o T dea ot ool R I iR et R @
oad! fiftaa g < & 9K |

If the doubts or suspicions are confirmed, this fact should also be recorded and duly
communicated to the officer concerned.

I3t PNATE & TR o e, fvary 3k T2 @1 9 q PR & 2 3k 7 & sudt
e 2, 3 aFreht sty e SRR 3 SRV R R ¥ S 3R cedeand Sugd (W) 3R
() ¥ Rffde fi 37ER HRaE Ht AT |

If as a result of the follow up action, the doubts or suspicions are neither cleared nor
confirmed, the officer’s conduct should be watched for a further period and thereafter
action taken as indicated at (b) and (c) above.

(e, sl Riprac o Ue R, 1. 3. 9. 12284 @ R R 24-2-83 3R =0 AP & 1. &1
27-1/87 Tadn — || foieb 12-5-87 ) . '

(T8 HAIRH . T . 51-4/84 T (%), & 21-6-1965)

(DOP PG & P.O.M. No. 12-2/84-PP dated 24-2-83 and Deptt. of Post O.M. No. 27-1/87-Vig-l-dated 12-5-87)
Ministry of Home Affairs O.M. No. 51-4/84-Estt. (A), dated 21-6-1965)

Printed by : Manager, Postal Printing Press, Bhubaneswar - 751 010
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A AR & 9 UIUHAR s’ ey fenfds

(1) edeaR & wiv fftrae waar) AR eagds qun Tafa & ge A el
The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

ﬁi)mmﬂaﬁr#&1ma&sfﬁrmﬂmwﬁhaﬁmﬁﬂmm?mwﬁmmwﬁnﬁmam
sraerart 3w ¥ werw fir 3 vafr o 2 sifue fear smem Ak 317 5BR 9 e 10 B Rl Aol & e § Rt
el ¥ wraa # Ftfre far smom Aol 1-2 rEr 9-10 R & & e e itfoea few 9 & swe &1 wifes
Mmmﬂanﬁﬂmeﬁyﬁﬂmrﬁaﬁﬁaﬁﬁ%ﬁaﬁummmuﬁmﬁmﬁ
aiRa wrdfivdt & qeen ¥ o afeel

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by-way-of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the
need to justify them. In awarding-a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers that may be currently working under them.

(i) s ¥ 8 ¥ 10 3 & o aiaor “Iepee fova e gdaxonniafy & fire s s B o o & fre

i 9 fear sme|
APARs graded between & and 10 will be rated as "Outstanding” and will be given a score of © for the purpose of
calculating average scores for empanelment/promotion.

iv) eYEIR @ 6 e 8 ¥ Ber ¥ dre @ affeor “aga e ferar smem e wraie 7 fear S|
APARS graded between 6 and short of 8 will be rated as "Very Good" and will be giver: a score of 7.

v) URCHR & 4 a1 6 ¥ Brer & e @ affawor s forar smem aen s 5 fear smdm
APARS graded between 4 and 8 short of 6 will be rated as "Good" and given a score of 5.

(vi) IR & 4 ¥ 3 aifeor T v SR
APARs graded below 4 will be given a score of "Zero".



